@) Girl Scouts

WRITTEN REFERENCE CHECK Where Girls Grow Strong.

Applicant’s Name:

1.

2

What is your relationship to the applicant (Co-worker, friend, etc.)?

Which of the following adjectives best describe your perception of

this person? Check those that apply. [ ] Positive [ 1Negative [ ] Tolerant [ ] Dependable
[ ] Impatient [ JPatient [ ]Shy [ ] Assertive
[ ]Responsible [ ]Outgoing [ ]

Does the applicant work better: _ independently,  as part of ateamor ____ both?

What are her/his greatest strengths?

What is a possible weakness?

Describe leadership skills you've observed.

Have you observed this person in a situation where they are working with children? _ Yes _ No
If yes, in what capacity and what ages/sex children?

Do you have absolutely any concern about the applicant being placed in a volunteer situation where they will be
responsible for delivering quality Girl Scout programming, being a positive role model and protecting the safety and
wellness of girls or young women? [] Yes [] No

If yes, please explain:

As a Girl Scout leader, the applicant would be responsible for handling and managing troop financial resources. Does
this concern you? []Yes [] No If yes, please explain:

10. Would you recommend this person as a Girl Scout Leader? []Yes [] No

11. Additional Comments:

Signature Date

Girl Scouts — Homestead Council reaffirms its policy of equal opportunity for all
potential and current volunteers, regardless of race, color, religion, sex, age,
national origin, disability, or socioeconomic status.

#0835 (Revised 5/2004) Equal Opportunity Organization — Committed to Diversity



